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1. Preamble 
The purpose of the Bylaws is to establish an environment for the faculty to participate in the academic 
and other business decision-making processes of the University of Louisiana Monroe College of 
Pharmacy (COP) in keeping with the missions of the College. In pursuit of the missions of the COP and 
the spirit of cooperation and open communication, faculty are encouraged to offer comments, 
suggestions, criticisms, objections or otherwise participate in the decision-making process. 

The College of Pharmacy at the University of Louisiana Monroe (ULM) endeavors to create a 
professional learning environment that embraces the concept of continual quality improvement. This 
environment will e
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3. Function, Faculty Membership, Organizational Officers and 
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A quorum for faculty meetings will be a simple majority of those eligible to vote. College or school 
business cannot be conducted if a quorum is called and found lacking. In the event of a power outage 
or loss of distance connections, faculty voting shall be suspended until such time when distance 
connections for the three main campuses can be restored (connections for all individuals eligible and 
desirous of participating). Once a quorum is established, all actions of the faculty to change bylaws 
shall require an affirmative vote by a two-thirds majority. All other actions of the faculty shall require 
an affirmative vote by a simple majority of the voting members present. The Dean shall be the 
presiding officer in general faculty meetings. In his/her absence or inability to preside, this function 
shall be exercised by a faculty member designated by the Dean. The Director will be the presiding 
officer (Chair) of 
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College. Sufficient funds shall be provided by the College to support the academic responsibilities of 
each school. 



! B!

ULS Policy FS-III.X.E-1. Appointment letters in these instances shall clearly state that individuals 
receiving such clinical-track appointments shall not be accruing years toward tenure. In the 
event that a clinical-
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Individual faculty members shall submit a completed annual report to the School Director reflective 
of instructional, scholarship, and service duties, along with administrative duties if warranted. 

It is a basic principle that every faculty member of whatever rank shall at all times be held 
responsible for competent and effective performance of duties. 
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Sufficient funds shall be provided by the College to fully support the academic responsibilities of each 
school and budgetary unit. 

4.2 Promotion and Tenure 
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By the last week of September, the Director will form a School Promotion and Tenure (P & T) 
Committee. Only one P & T committee will be formed in each School. The Committee will elect a chair 
and a secretary. For purposes of this procedure, Schools will be defined as previously delineated in 
academic schools of the College of Pharmacy above. All reasonable security measures will be taken 
at all levels of the procedure to ensure confidentiality. Additional mentoring by members of the 
School’s P & T Committee is encouraged at this time. By the first week of February, the faculty 
applicant for promotion and/or tenure will submit a cover letter, application form, vita, and 
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5. Committees 
5.1 Enumeration and Classification 
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a) Academic Standards and Ethics Committee 
b) Admissions Committee 
c) Assessment Committee 
d) 
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utilizing a substitute for a meeting must notify the Committee Chair one business day in advance of 
scheduled meetings. 
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Committee voting shall be limited to voting committee members. The Committee Chairs will vote as 
delineated in Robert’s Rules of Order Newly Revised (newest edition). 
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E? Appointments of committee members and chairs are the responsibility of the Dean’s Office 
based on faculty requests and advisement from the Pharmacy Administrative Council and 
School Directors.!
!

"? Appointments are made annually prior to the fall semester, and Committees will commence 
business from July through June. Committee turnover not exceeding 50% is desirable. 
Committee turnover exceeding 50% and Chair appointment duration shall be reviewed and 
authorized by the Dean’s office annually.!
!

#? In the event of the departure of the chair, the Dean will appoint another chair from the 
existing committee members. In the event of the departure of a committee member, the 
member can be replaced by the Dean at the request of the Chair.!
!

$? The Dean may assign additional charges to the committees as appropriate.!
!

%? All committee chairs shall provide the following year’s committee with assessment of 
processes 
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5.2 Committee List and Description 
@"-"#$%&''*++00$.0)1/*(+*&,)$
5.2.1.1 Academic Standards and Ethics Committee 

1. Composition 
a. Members 

i. Chair 
1. Appointed by the College of Pharmacy Dean in consultation with the 

School Directors  
ii. Two (2) CS Faculty members 

iii. Two (2) BPTS Faculty members 
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h. Provide minutes of each meeting, including descriptions of all recommended actions 
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ix. Program Director of Interprofessional Education 
x. Non-voting:  

1. One (1) P1 Pharmacy Student 
2. One (1) P2 Pharmacy Student 
3. One (1) P3 Pharmacy Student 
4. One (1) P4 Pharmacy Student 
5. Administrative Liaison 
6. Ex Officio: Associate Dean for Academic Affairs 

 
2. 
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1. Selected by the committee and will serve on the PAC Committee 
iii. Secretary 





! EB!

ii. Associate Deans 
iii. Regional Deans 
iv. School Directors 
v. Assistant Deans 

vi. Chair, Faculty Affairs Committee 
vii. Director, Outcomes Research and Evaluation/Medicaid 

viii. Others appointed by the Dean 
 

2. Function 
a. Serve as an advisory committee to the Dean regarding matters of College policy and 

special initiatives. 
b. Plan, develop, coordinate, monitor and control ongoing activities and programs of 

the College of Pharmacy through shared governance with faculty and staff. 
c. Review the College budget and provide recommendations to the Dean on resource 

allocation. 
d. Coordinate strategic planning to accomplish mission and goals. 
e. Use assessment data to guide the evolution of the mission and strategic plan. 
f. Communicate strategic planning via COP website. 
g. Serve as an advisory committee to the Dean regarding COP budget planning, 

implementing and management. 
h. Evaluate and monitor the state of current information technology and resources 

within the College of Pharmacy and make recommendations to the Dean of the 
College of Pharmacy. 

i. Make recommendations to the Dean regarding utilization and allocation of space in 
the Bienville building, those sections of Sugar Hall allocated to the College of 
Pharmacy and the satellite campuses in Shreveport and New Orleans. 

 
5.2.1.10 Pharmacy Practice Experience Committee 

5.2.1.1
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3. If there are not enough appropriate self-nominations, the Dean may 
choose preceptors that he believes would be willing to serve in the 
capacity asked of them. 

4. The term for non-faculty preceptors is to be three (3) years, with one 
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6.2 External Documents 
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