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UNIVERSITY POLICE:  
 
Addressing the authority to make arrests:  
The University of Louisiana at Monroe Police Department (ULM-PD) has complete police 
authority to apprehend and arrest anyone involved in illegal acts on campus and in areas 
immediately adjacent to the campus. All ULM-PD officers are Louisiana POST (Police Officer 
Standards and Training) certified. If minor offenses involving University rules and regulations are 
committed by a ULM student, the ULM-PD may also refer the student to University Student 
Affairs for disciplinary action.  
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Addressing the Police Officer’s Training and Certification:  
All ULM-PD officers complete 640 hours of basic training at an approved police academy such as 
at the North Delta Regional Law Enforcement Academy in Monroe, La. or the North Louisiana 
Criminal Justice Academy located in Benton, La. The training curriculum is mandated by the 
Louisiana Peace Officer Standards and Training (POST) Commission and includes such topics as 
criminal law and procedures, patrol and investigation practices, techniques, firearms, first aid 
and physical training. ULM-PD officers are certified through Louisiana POST and are 
commissioned as peace officers through the Louisiana Department of Public Safety and State 
Police. ULM-PD officers receive a minimum of 20 hours of in-service training each year to 
maintain their state certification.  
 
Addressing any agreements with local Police Departments regarding investigation of alleged 
criminal offenses:  
 
LAW ENFORCEMENT MEMORANDUMS OF UNDERSTANDING (MOU)  
The University recognizes that laws and rules are necessary for society to function and supports 
the enforcement of law by governmental agencies and rules by officials of ULM. All persons on 
the campus are subject to these laws and rules at all times. While the University is public 
property, and Constitutional protections apply, law enforcement officers may enter the campus 
to conduct business as needed. Additionally, the officers are invited to patrol the campus to assist 
ULM-PD in deterring crime. All law enforcement agencies are expected to check in with ULM-PD 
when investigations lead onto the campus or involve serving arrest warrants or making arrests 
on campus facilities. The ULM-PD is recognized by the state of Louisiana as a law enforcement 
agency.  
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There are written memorandums of understanding between the Ouachita Sheriff’s Office and 
the Monroe Police Department; and MOUs are being negotiated with other local law 
enforcement agencies.  
 
In accordance with new legislation passed by the Louisiana Legislature and signed into law in July 
2015 (Senate Bill 255), ULM-PD is in the process of circulating MOU’s to all law enforcement 
agencies in Ouachita Parish to establish protocols on the response to an133(t)5lis38 Tmoo1 72.g

/ens/
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 An official is further defined as any person who has the authority and the duty to take action or 
respond to particular issues on behalf of the institution. If someone has significant responsibility 
for student and campus activities, they are a CSA. To determine which individuals or organizations 
are CSA’s, ULM considered job functions that involved relationships with students. 
 

Examples of CSAs include (but are not limited to);  

  The Vice-President of Student Affairs,  

  Athletics Administrators including the Director, Assistant Directors and coaches,  

  Student Affairs Officials  

  Advisors of student clubs/organizations.  

  Student Life Coordinators and Staff  

  Student Judicial Officers  

  Faculty and Staff advisors to student organizations  

  Administrators at branch centers  

  Academic Deans  

  Any individual or organization specified in an institution’s statement of campus security 
policy as an individual or organization to which students and employee should report 
criminal offenses.  

 
 2) What are my responsibilities as a CSA? 
  
CSAs must report criminal incidents which occur on ULM's campus or university-affiliated 
property to the ULM Police Department by using the online CSA Incident Form. 

The crime must occur at one of the following locations: 

• on-campus, including student housing 
 
• off-campus, but on ULM-affiliated property (e.g. ULM Farm, Pharmacy/Bienville 
Building, Satellite pharmacy campuses located in Shreveport and Baton Rouge, etc.) 
 
• Public property streets (streets adjacent to the main campus) 
   

3) What crimes do I need to report? 
• Homicide 
• Aggravated Assault 
• Sexual Assault 
• Robbery 
• Burglary 
• Motor Vehicle Theft (Stolen vehicles) 
• Arson 
• Weapon Violations (e.g. Possession, Brandishing) 
• Alcohol Violation (e.g. Minor in possession) 
• Drug Violations 
• Hate Crimes 

https://webservices.ulm.edu/wsforms/viewform.php?fid=CSA_incident_form


/police/crime-statistics.html#crime-definitions
https://en.wikipedia.org/wiki/Clery_Act
https://en.wikipedia.org/wiki/Clery_Act
https://webservices.ulm.edu/wsforms/viewform.php?fid=CSA_incident_form
/emphones/
/ens/
http://www.ulm.edu/police
https://webservices.ulm.edu/wsforms/viewform.php?fid=silent_witness
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6) What happens after the police department receives an CSA Incident Form? 
  
The University Police collect all incidents received from CSAs.  The incidents are reviewed for 
duplication and to verify if each incident is Clery Act reportable.  The incidents are then 
classified into their proper crime and geographical categories, then added to ULM's Clery Act 
statistics database. 

 
7). What if I am unsure if an incident is a crime? Should be reported under the Clery Act? 

Please report any crime with as much detail as possible about the incident. The crime analyst 
will determine if it is a Clery Act reportable crime. 

  
8). If the University Police aren't going to investigate these crimes, what is the purpose of 
reporting incidents to the police department? 

ULM Police will always try to investigate all reports of crime that are received. That is why 
making a report as quickly as possible is critical. The focus of all reporting is to ensure that 
crime victims receive aid, protection, police and support services. 

Nationally, many crimes do not get reported to the police.  By collecting data from other 
sources, ULM Police can determine a more accurate number of crimes on campus. 

 

9). Are there exemptions to CSA reporting incidents? 

Certain individuals who have significant responsibility for student and campus activities are 
exempt from disclosing information: 

• Pastoral counselor - a person who is associated with a religious order or denomination, is 
recognized by that religious order as someone who provides confidential counseling, and is 
functioning within the scope of that recognition as a pastoral counselor. 

  

• Professional counselor -  a person whose official responsibility includes providing mental 
health counseling to members of the institutions community and who is functioning within 
the scope of his or her license or certification.  This definition applies even to professional 
counselors who are not employees of the institution but are under contract to provide 
counseling at the institution. 
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Reports received by ULM-PD will be doc

https://publicdocs.maxient.com/incidentreport.php?univofLouisianaMonroe
https://webservices.ulm.edu/wsforms/viewform.php?fid=silent_witness
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Geographic Location 
 

 

CRIME VICTIM RESOURCES:  
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1800 Bienville Dr. 

Monroe, La. 71201 
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ULM Golf Course 
 

 
 

ULM Polari Metric Doppler Weather Radar 
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Ulm Satellite Campuses 
SCHOOL OF PHARMACY 

 
 

 
 

 

             1725 Claiborne Avenue                                     3849 North Blvd 
           Shreveport, La. 71103                                       Baton Rouge, La. 70806 
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TIMELY WARNINGS TO THE CAMPUS COMMUNITY:  

 
Regarding the occurrence of crimes in the Clery Act:  
In the event that a situation arises, either on or off campus, that, in the judgment of the University 
Police Director, constitutes a serious or continuing threat (to students, employees); a Clery Act 
reportable crime; that’s within the Clery geographic areas (On-campus, Non-campus, Public 
property); or reported to CSA’s or local law enforcement; a campus wide “timely warning” can 
be issued; such crimes and incidents include:  
 

 Murder/Non Negligent Manslaughter,  

 Sexual Assaults,  

 Robbery,  

 Aggravated assault,  

 Burglary,  

 Arson  

 Other crimes as determined necessary by the Director, or his designee in his absence.  
 

Some cases are considered on a case-by-case basis, depending on the facts of the case and the 
information known by ULM-PD; other cases are considered on a case by case basis depending on 
when and where the incident occurred, when it was reported and the amount information known 
by the ULM-PD.  
 
Regarding who writes and initiates the notice in a timely manner:  
The ULM-PD Director or his Designee is responsible for writing the content of the message and 
issuing the warning. The notice should be provided to students and employees:  

 In a manner that is timely (as soon as pertinent information is available)  

 That algme casesm

0 g

0 G

[( )] 5oa36
q
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A Timely Warning Notice can be distributed when it is determined that the incident may pose an 
ongoing or serious threat to the ULM community. These warnings can be distributed if the 
incident is reported either to ULM-PD directly or indirectly through a CSA or local police 
department(s).  
 
The decision to issue a Timely Warning Notice on off campus crimes, for campus safety, will be 
made on a case by case basis depending on the assessment of various factors which include but 
not limited to:  
 

 The nature of the crime  

 

/ens/
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Emergency Notification:  
 
ULM Safe 

 

“ULM Safe” is the new app-based emergency notification system that provides instant 
notification capabilities during a crisis on campus.  

As a member of the ULM community, you are registered with “ULM Safe” through your ULM-
issued email account. To best utilize this alert system, we need you to insure “ULM Safe” has your 
appropriate contact information.  

To update your information, you can d

/ens/
/ens/faq.html
https://itunes.apple.com/us/app/ulm-safe/id1460300444?mt=8
https://play.google.com/store/apps/details?id=com.ulmsafe
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Emergency Procedures:  

 

/police/clery-act/emergency-procedures.html
/police/clery-act/emergency-procedures.html
https://webservices.ulm.edu/policies/download-policy/341
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made immediately. Recommendations for improvements are also submitted to the appropriate 
departments/offices for consideration. 

Students who live in ULM's Residence Halls receive information about evacuation and shelter-in-
place procedures during their First Floor meetings and during other educational sessions they 
can participate in throughout the year. Residential Life staff are trained in these procedures as 
well and act as an on-going resource for the students living in residential facilities.  

 
General information about ULM's Emergency Response and Evacuation Procedures are 
published annually online as part of ULM's Annual Security and Fire Reports. 
 

 In Case of Emergency: 

Call UPD at 318-342-5350 or 318-342-1911 

For more information on the University Police Department visit them at ulm.edu/police. 

Emergency Call Box Map: 

 To ensure you receive the most accurate emergency information visit ULM Safe 

 and make sure all of your personal contact information is valid.  

Emergency Call Box Map: http://www.ulm.edu/safety/manual_emergency_response.html 

  

Emergency Building Evacuation Procedures 

  

In the event of a fire or other emergency please remember the following steps to safely evacuate 
the building:  

1. Pull the fire alarm if it has not already sounded, so that everyone will be alerted of the need 

/police/clery-act.html#reports
/police/clery-act.html
http://www.ulm.edu/police/
http://www.ulm.edu/police/
https://www.google.com/maps/d/viewer?ll=32.529194%2C-92.069635&spn=0.025328%2C0.036435&t=m&msa=0&z=15&source=embed&ie=UTF8&mid=1qG6UgtfqSaf1QnBnlw97wkz2m64
/ens/
http://www.ulm.edu/safety/manual_emergency_response.html
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missing.  Make sure that they did not come out of a different exit.  If possible make sure that 
their car is still in the parking lot.  If the person is located tell emergency personnel 
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Everyone Else  
1. If anyone is injured on campus that does not receive a paycheck from ULM, a DA3000 must be 
filled out.  

2. Go to the immediate area of the accident.  

3. Follow recommended emergency first aid procedures, as outlined. Once the safety of the 
student/ non-employee has been assured, a report of the accident will be made.  

4. Contact EHS office immediately (342-5177) and then your supervisor.  

5. Remind the students/ non-employee that the purpose of the investigation is to determine 
cause.  

6. Talk with the injured person(s) and/or witnesses to get the facts. Ask the student/ non-
employee for his or her version. Have witness follow up with written statements of what they 
saw and heard (Facts only, not opinion or speculation).  

7. Listen for clues in the conversation that might reveal accident causes. Take multiple pictures 
of everything.  

8. Encourage the discussion of ideas for corrective action.  

9. Study the possible causes.  

10. Write a complete report, using the accident/ incident form DA3000. The first employee to 
reach the accident scene is responsible for initiating the report. Completed report must be 
returned to the EHS office within 24 hours of the accident.  

11. Follow up to make sure all of the causes are corrected.  
 
FIRST AID REQUIREMENTS  
All employees must report any injury to their supervisor as soon as practical, at least by the end 
of the shift during which the injury occurred.  
 
Minor injuries will be treated at the Student Health Center and the employee will be returned 
to work as soon as practical. 
  
In the event of authorized medical treatment, the immediate supervisor will ensure the 
completion of the “INCIDENT/ACCIDENT INVESTIGATION FORM DA2000 and will forward a copy 
via the Department Head to the Human Resources Office. 
 
If services of a physician are needed, the employee will be given authorization for treatment at 
the local treatment center designated by Health Services personnel. With the exception of an 
emergency situation, off campus treatment may be at the expense of the employee and not 
subject for compensation payment.  
 
In case of a serious injury where the victim should not be moved except by trained emergency 
medical personnel, the University Police Dispatcher should be notified by calling 1-911 and 
given the details. In situations which might be life-threatening, the person at the scene should 
call 9-911 direct in order to save time.  
 
 
 

/safety/documents/da2000.pdf
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The employee will provide his supervisor with the injury diagnosis and return to work will be by 
authorization by the attending physician.  
Note: ULM does support a back-to-work program so that the injured can return to light duty if 
not able to return to regular duties.  
 

Monitoring and Recording of Criminal Activity:  

 

http://www.ulm.edu/police/index.html
/it/documents/ulm-dell-flyer.pdf


 

/it/office365_help/
/it/office365_help/office-mfa.html
/it/office365_help/onedrive.html
https://webservices.ulm.edu/webforms/form/office-365-groups-and-microsoft-teams-request-form
https://webservices.ulm.edu/webforms/form/office-365-groups-and-microsoft-teams-request-form
/it/documents/how-to-setup-multi-factor-authentication.pdf
/it/documents/outlook-for-android-setup.pdf
/it/documents/outlook-for-ios-setup.pdf
/it/documents/office-365-instructions-ms-outlook-desktop.pdf
/it/documents/office-365-instructions-ms-outlook-desktop.pdf
/it/reslife-network.html
/it/print.html
/it/print.html
/it/faq_popular.html
http://fixx.ulm.edu/
http://fixx.ulm.edu/
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University of Louisiana at Monroe  
Key Policy  
 
Purpose  
To ensure that all university keys are accounted for and used appropriately. To implement a 
tracking system for all university keys. To ensure the safe access and security to all university 
buildings.  
Procedure  
In order to obtain a key to a university building the following procedure will be followed:  
1. Complete a key request form and have the form signed by the department head.  
 
2. Submit the completed form to the physical plant.  
 
3. The physical plant will then make the appropriate key. Once the key is made the physical plant 
will notify the employee requesting the key that it is ready. The employee will be required to 
come to the physical plant to receive their key.  
 
4. Before the key is given to the employee, the employee will be required to identify themselves 

https://webservices.ulm.edu/policies/download-policy/353
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If a key is damaged and no longer works:  
1. Notify the physical plant by using the key request form.  
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http://www.ulm.edu/safety/ulm_erp_rev08262016_rev2.pdf
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/reslife/documents/ulmrl-guide-to-residence-hall-living.pdf
/studentpolicy
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Routine and emergency work is performed during normal business hours (7:30 am to 5:00 pm 
Monday-Thursday, and from 7:30 am to 11:30 am on Friday) and emergency work is performed, 
as needed, after hours.  
 
Construction and renovation projects are also performed or managed, when and where 
approved.  
 
The grounds are groomed for not only beautification but for safety reasons: report and/or repair 
non-functioning lights or other security hazard.  

http://fixx.ulm.edu/
http://fixx.ulm.edu/
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6. Employees will inspect their individual workstations before each shift to ensure that 
equipment, tools and vehicles are maintained in proper working condition.  
Any situation that requires a work order will be brought to the attention of the supervisor who 
will take necessary steps to see that it is done.  
 
7. Whenever there is a question concerning the safety of a task or working condition, the 
supervisor should be consulted before commencing the task.  
 
8. Proper lifting techniques will be used and workers will get assistance when a load is too heavy 
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Education Programs:  

 
University annual educational campaign 
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Legal Background:  
 
Members of the ULM community are expected to abide by all federal, state and local laws. 
Including those governing alcohol consumption and distribution. Under Louisiana al, LoEg
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Intimate university events (by invitation only) may be excluded from this policy with approval 
from the President or Vice President for Student Affairs.  
 
Recognized Student Organizations will follow 

http://catalog.ulm.edu/content.php?catoid=30&navoid=3746 

Authority, Application and Enforcement:  
 
Responsibility for application for the Student Alcohol Policy resides with the Vice President for  
Student Affairs. The Dean of Students, The Office of Student Life and Leadership, ULM Counseling 
Center, Residential Life, Human Resources, University Police and community agencies will work 
together to coordinate and implement alcohol programming for the university community.  
 

The University Police Department enforces federal, state and local laws for our students, faculty, 
staff, community members, guests and visitors.  
 

Alcohol and Amnesty Policy for Recognized Student Organizations (RSO's)  
 

http://catalog.ulm.edu/content.php?catoid=30&navoid=3746
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1. The possession, use and/or consumption of alcoholic beverages must be in compliance with 
any and all applicable laws of the state, parish and city.  
 
2. The elected officers will assume responsibility and/or hire University, City or local parish 
officers for checking proper ID’s (driver’s license) and providing wristbands or stamps to 
individuals who are 21 years of age and eligible to consume alcoholic beverages. These measures 
help  
  
3. No alcoholic beverages may be purchased through the chapter treasury nor may the purchase 
of alcoholic beverages for members or guests be undertaken or coordinated by any member in 
the name of or on behalf of the organization.  
 
4. No members, collectively or individually, shall purchase for, serve to, or sell alcoholic 
beverages to any minor. (I.e. those under legal drinking age)  
 
5. No organization may co-sponsor an event with an alcohol distributor, charitable organization, 
or tavern/bar (defined as an establishment generating more than half of annual gross sales from 
alcohol) where alcohol is given away, sold or otherwise provided to those present.  
 
6. No organization may sponsor, co-sponsor or co-finance a function where alcohol is purchased 
by any of the host groups or organizations.  
 
7. “Open Parties”, where alcohol is present; meaning those with unrestricted access by non-
members of the organization without specific invitation, shall be PROHIBITED. Private parties can 
be held on organization property or through leasing an off-campus facility. A guest list should be 
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source containers on organization property or at organizational events. This provision also 
applies to third party vendors.  
 
12. Non-Alcoholic beverages (other than water) must be readily available and in sufficient 
quantities for members and their guest. The non-alcoholic beverages must be displayed in equal 
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UNIVERSITY PREMISES or UNIVERSITY RELATED PREMISES means all land, buildings, facilities, 
and equipment owned, leased, on loan, or controlled by the University. For organizational 
housing near the university (designated by the CLERY patrol area of UPD), it is understood by the 
University of Louisiana Monroe and local fraternity / organizational house corporations that 
fraternity / organizational houses are privately owned or leased facilities located on private 
property and are not on University property.  
 

• BYOB means “bring your own beverage”  
• UPD – University Police Department  
• MPD – Monroe Police Department  
• OPSO – Ouachita Parish Sheriff’s Office  
 

Alcohol Medical Amnesty Policy:  

 
Purpose: The purpose of the policy is to remove barriers and increase the likelihood that 
students who require emergency medical assistance as a result of high risk alcohol consumption 
will receive such assistance. This policy will provide an opportunity for a caring intervention that 
will not result in a disciplinary action from the Office of Student Services (Student Conduct). 
 

The Medical Alcohol Amnesty Policy is a way for the University of Louisiana Monroe to reduce 
the harmful consequences caused by the abuse of alcohol. This policy is designed to promote 
responsible decisions when students are faced with medical emergencies requiring emergency 
medical attention. Emergency medical attention is defined as admittance to a hospital. This 
policy is in place to encourage students to not fear seeking the help of others when faced with a 
high risk alcohol intervention.  
 

Students who qualify for medical amnesty will not receive any sanctions from the Office of 
Student Services (Student Conduct).  

 

 
The University of Louisiana at Monroe does not condone under-age drinking but does recognize 
that it is occurring and has implemented this policy in hopes that it will encourage more students 
to make the appropriate decision to call for help when emergency medical attention is needed.  
 
Qualifying for Medical Amnesty:  
There are three categories for who qualifies for medical amnesty and what is required of them for 
it to be granted. All categories apply to both on-campus and off-campus in regard to Student 
Conduct allegations. The three categories are described below:  
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Persons in need of Emergency Medical Attention:  
 
Students who receive emergency medical attention and are hospitalized directly related to the 
consumption or use of alcohol may be eligible to receive medical amnesty. 
 

Students will be referred to the Office of Student Services and if the students qualify for medical 
amnesty, no disciplinary actions will be issued from the Office of Student Services. Students may 
be referred to additional resources on our campus and will be required to follow through with the 
requirements in order to receive amnesty, such as meeting with our Substance Awareness 
Counselor within a short time after being hospitalized. 
 
 The Office of Student Services has the authority to notify the parent(s) or legal guardian(s) of 
students under the age of 21 (who are claimed as dependents for income tax purposes) who 
receive medical amnesty of the situation which has triggered the use of the medical amnesty 
policy. Students who receive emergency medical attention may be granted medical amnesty only 
once while enrolled at the University of Louisiana at Monroe. Any subsequent violation will result 
in a referral to Student Services  
 
Other Individuals Present:  
 
Students who help seek emergency assistance on behalf of persons experiencing alcohol related 
emergencies or lend a helping hand to the emergency situation are eligible to receive amnesty. 
Students may or may not be referred to the Office of Student Services. If students are referred, 
they may be granted amnesty and will not receive any disciplinary actions from the Office of 
Student Services. Students may be required to participate in an appropriate educational program 
or referred to additional resources on our campus in order to receive amnesty. In order to 
encourage students to be proactive in helping others, the University does not limit the number 
of times a student can seek amnesty while assisting others during an alcohol-related emergency.  
 
 

 

Clubs/Organizations:  

 A representative of a university recognized club or organization (RSO) hosting an event is 

required to seek medical assistance in a medical emergency to be eligible for medical amnesty 

as it applies to clubs/organizations.   

 Representatives from the organization may be required to meet with the Office of Student 
Services or the Coordinator of Student Development. Clubs/organizations that qualify for 
medical amnesty will not be charged or sanctioned for violations of the University’s alcohol-
related policies, and the incident will not be noted on the club/organization’s record.  
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described previously. Clubs/organizations may only be granted medical amnesty once per 
academic school year and only for appropriately recognized events of their organization.  
 

Limitations of Medical Amnesty:  
 
Medical amnesty applies to incidents that require emergency medical attention and the student 
is taken to the hospital directly related to the consumption or use of alcohol. The policy does not 
apply to any type of drug related behavior including use, possession, or distribution. Additionally, 
the policy does not apply to other prohibited conduct, such as, but not limited to assault, theft, 
driving while impaired, property damage etc. If other prohibited conduct occurs, the student(s) 
will be held responsible by the University and the Office of Student Services (Student Conduct) 
for those violations.  
 
Nothing in this policy shall prevent an individual who has enforcement obligations under state 

or federal law to report, charge, or take other action related to the possible criminal prosecution 

of any student. 

Louisiana Law and Alcohol:  

 
§93.10. Definitions  
 
For purposes of R.S. 14:93.10 through 93.14, the following definitions shall apply:  
 
(1) "Alcoholic beverage" means beer, distilled spirits, and wine containing one-half of one 
percent or more of alcohol by volume. Beer includes but is not limited to ale, lager, porter, stout, 
sake, and other similar fermented beverages brewed or produced from malt wholly or in part or 
from any substitute therefor. Distilled spirits include alcohol, ethanol, or spirits or wine in any 
form, including all dilutions and mixtures thereof from whatever process produced.  
 
(2) "Public possession" means the possession of any alcoholic beverage for any reason, including 
consumption, on any street, highway, or waterway or in any public place or any place open to 
the public, including a club which is de facto open to the public. "Public possession" does not 
include the following: 

 
a) The possession or consumption of any alcoholic beverage:  
 
(i) For an established religious purpose 
 
 
(ii) When a person under twenty-one years of age is accompanied by a parent, spouse, or legal 
guardian twenty-one years of age or older.  
 
(iii) For medical purposes when purchased as an over the counter medication, or when prescribed 
or administered by a licensed physician, pharmacist, dentist, nurse, hospital, or medical institution.  
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(iv) In a private residence, which shall include a residential dwelling and up to twenty contiguous 
acres, on which the dwelling is located, owned by the same person who owns the dwelling.  
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(3) In addition to the penalties provided in Paragraph (1) of this Subsection, the driver's license 
of any person violating the provisions of this Section may be suspended upon conviction, plea of 
guilty, or nolo contendere for a period of one hundred eighty days. Upon conviction, plea of 
guilty, or nolo contendere, the court shall surrender the driver's license to the Department of 
Public Safety and Corrections for suspension in accordance with the provisions of this Section. 
Upon first conviction, the court may issue an order which authorizes the department to issue a 
restricted driver's license upon a demonstration to the court that a hardship would result from 
being unable to drive to school or work. 
  
Such restrictions shall be determined by the court.  
Acts 1995, No. 639, §1; Acts 1996, 1st Ex. Sess., No. 78, §1; Acts 2005, No. 165, §1; Acts  
 
 
R.S.93.13. Unlawful purchase of alcoholic beverages by persons on behalf of persons under 
twenty-one  
 
A. It is unlawful for any person, other than a parent, spouse, or legal guardian, as specified in R.S. 
14:93.10(2) (a) (ii), to purchase on behalf of a person under twenty-one years of age any alcoholic 
beverage.  
 
B. (1) whoever violates the provisions of this Section shall be fined not more than five hundred 
dollars or imprisoned for not more than thirty days, or both.  
 
(2) In addition to the penalties provided in Paragraph (1) of this Subsection, the driver's license 
of any person violating the provisions of this Section may be suspended upon conviction, plea of 
guilty, or nolo contendere for a period of one hundred eighty days. Upon conviction, plea of 
guilty, or nolo contendere, the court shall surrender the driver's license to the Department of 
Public Safety and Corrections for suspension in accordance with the provisions of this Section. 
Upon first conviction, the court may issue an order which authorizes the department to issue a 
restricted driver's license upon a demonstration to the court that suspension of his driving 
privileges will deprive him or his family of the necessities of life or prevent him from earning a 
livelihood. Such restrictions shall be determined by the court. Acts 1995, No. 639, §1; Acts 1996, 
1st Ex. Sess., No. 78, §1; Acts 2005, No. 165, §1.  
 

SUBSTANCE ABUSE PREVENTION POLICY:  
 
THE DRUG FREE SCHOOLS AND COMMUNITIES ACT:  

 
The Drug-Free Schools and Communities Act (DFSCA) of 1989 - also known as the Drug-Free 
Schools and Campuses Act - requires institutions of higher education to establish policies that 
address unlawful possession, use, or distribution of alcohol and illicit drugs. The DFSCA also  
requires the establishment of a drug and alcohol prevention program.  
All members of the ULM community are encouraged to review the information on the following 
pages. This information is distributed on an annual basis.  





http://catalog.ulm.edu/content.php?catoid=30&navoid=3723#Acts_Contrary_to_Individual_Rights
http://catalog.ulm.edu/content.php?catoid=30&navoid=3723#Acts_Contrary_to_Orderly_Activities
http://catalog.ulm.edu/content.php?catoid=30&navoid=3723#Acts_Contrary_to_Property_Rights
http://catalog.ulm.edu/content.php?catoid=30&navoid=3723#Acts_Contrary_to_Public_Health_and_Safety
http://catalog.ulm.edu/content.php?catoid=30&navoid=3723#Acts_Contrary_to_Stated_Policy
http://catalog.ulm.edu/content.php?catoid=30&navoid=3723#Acts_of_Dishonesty__Misuse_or_Unauthorized_Possession
http://catalog.ulm.edu/content.php?catoid=30&navoid=3723#Other_Acts_of_Misconduct
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• For the Drug Enforcement Agency’s complete list of Federal Trafficking Penalties for Schedules 
I-V and Marijuana, please see: dea.gov  

*Penalties for subsequent violations of the above-described provisions are progressively more 
severe than the initial convictions. Penalties, laws, and statutes may change without notice. This 
list is not intended to be comprehensive. For a complete list of drug and alcohol related offenses, 
please contact the appropriate law enforcement agency.  

  It is unlawful in Louisiana to produce, manufacture, distribute, dispense, or possess illegal drugs. 
The most common illegal drugs on college campuses are marijuana, opium derivatives, 
hallucinogens, depressants, cocaine, cocaine derivatives, methamphetamines, and 
amphetamines. The Criminal Code of Louisiana carries specific penalties for the possession and 
use of illegal drugs. Louisiana Revised Statute 40:891.3, Violation of Uniform Controlled Dangerous 
Substances Law; Drug Free Zone, states that any person who violates a provision of the Uniform 
Controlled Dangerous Substances Law (Louisiana Revised Statute 40:966-970) while on any 
property used for school purpo
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 • The offender shall be imprisoned with or without hard labor for not more than five years and, 
in addition, may be required to pay a fine of not more than five thousand dollars.   

Additional guidelines, including federal legal sanctions for violations of drug and alcohol laws are 
also available in the Office of Office of Student Life and the Office of Human Resources.  

 Controlled Dangerous Substances, Schedule I – IV (R.S. 40:981.3) 

 It is unlawful to possess, sell, distribute, or manufacture those drugs listed in the relevant 
Louisiana statute(s).  These drugs include, but are not limited to, marijuana; cocaine; “crack” 
cocaine; methamphetamines;  heroine; “rush” LSD; “and prescription drugs without a valid 
prescription from a licensed physician.  Individuals found guilty of a drug violation are subject to 
a fine of not less than $500, imprisonment at hard labor for up to 30 years, or, if found selling 
illegal drugs on campus, imprisonment at hard labor for up to 45 years. 

The Drug-Free Workplace Act of 1988 (“Act”)  

 It is a U.S. federal legislation that tries to reduce drug use within organizations that have contracts 
with the federal government. The Workplace Act directly affects federal contractors as well as 
organizations that receive grants from the federal government. The Act requires organizations and 
companies to agree to run a drug-

http://www.ulm.edu/hr/
https://webservices.ulm.edu/policies/download-policy/375
http://www.ulm.edu/hr/
https://webservices.ulm.edu/policies/download-policy/375
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Classified staff requirements are noted in the:  

Classified Employee Handbook: http://www.ulm.edu/hr/ 

Drug-Free Workplace Policy: https://webservices.ulm.edu/policies/download-policy/375 

Contact the Department of Human Resources for assistance and services at 318-342-5140.  

Health Risks:  

Specific serious health risks are associated with the use of alcohol and illicit drugs. Some of the 
major risks are listed below.  

Alcohol and Other Depressants (barbiturates, sedatives, and tranquilizers) 

 

http://www.ulm.edu/hr/
https://webservices.ulm.edu/policies/download-policy/375
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Inhalants: 

Inhalants are a diverse group of chemicals that easily evaporate and can cause intoxication when 
their vapors are inhaled. Most inhalants are central nervous system depressants. Use of these 
drugs slows down many body functions. High does can cause severe breathing failure and sudden 
death. Chronic abuse of some of these chemicals can lead to irreversible liver damage and other 
health problems.  

Prescription Drug Abuse:  

Prescription drug abuse may cause adverse reactions, dependency, withdrawal, and overdose. 

Treatment Options: A variety of resources exist for alcohol and other drug prevention 
education, counseling and referral. For detailed information concerning these resources 
available from the University and community agencies, students may contact the ULM 
Counseling Center at 318-342-5220. Faculty and staff members may contact the Department of 
Human Resources 318-342-5140 

 Community Resources:  

• New Day Recovery 
• 1416 Natchitoches St, 
• West Monroe, LA 71291 
• 318-855-8773 

 

• Palmetto Addiction Recovery Center  
• 86 Palmetto Rd, 
• Rayville, LA 71269  
• 866-848-3001  

 

• Rayville Recovery 
• 307 Hayes St.  
• Rayville, LA 71269 
•  318-728-5488  

 

• St. Francis Medical Center  
• 309 Jackson St. 
• Monroe, LA 71201 
• 318-966-4000  

http://www.new-dayrecovery.com/
http://www.palmettocenter.com/
http://www.rayvillerecovery.com/
http://www.stfran.com/


 

http://www.uhsystem.com/monroe/
https://jobs.grmc.com/
http://www.myaffinityhealth.com/wic/
http://www.ulm.edu/counselingcenter/
/mft/clinicold.html
http://www.ulm.edu/healthclinic/
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Individual Assessment and Counseling for ULM students: 

o Early intervention, assessment, education, and referral  
o Educational sessions for those concerned about alcohol or other drug use  
o Student Services (Mandatory) referrals  
o Substance Abuse Subtle Screening Inventory (SASSI) – personalized screen for substance  
o dependence disorder  
o Harm reduction training 

University Resources:  

ULM Health Clinic (Affinity) - 318-342-1651 

• Medical and counseling services 

Counseling and Testing Services - 318-342-5220  

• Professional, confidential consultation/screenings and counseling services  

ULM Police Department - 318-342-5350   

• Presentations on legal aspects of alcohol and other drug use and related issues  

Dean of Students - 318-342-5230  

• Address Student Code of Conduct, enforces policies and procedures, and provides 
students with resources necessary to resolve personal disputes.  

Human Resource Department - 318-342-5140 

• 

http://www.ulm.edu/healthclinic/
http://www.ulm.edu/counselingcenter/
http://www.ulm.edu/police/index.html
http://www.ulm.edu/studentaffairs/deanstudents.html
http://www.ulm.edu/hr/






/titleix/
https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe
http://catalog.ulm.edu/content.php?catoid=21&navoid=2637%20
file:///C:/Users/James%20Tramble/AppData/Roaming/Microsoft/Word/pjackson@ulm.edu
file:///C:/Users/James%20Tramble/AppData/Roaming/Microsoft/Word/pjackson@ulm.edu
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• Housing and Residence Life 
• 700 University Avenue University Suites Monroe, LA. 71209 
• buckhaults@ulm.edu 318-342-5240  318-342-5245  

• Vice President of Student Affairs  
• University Library 6th Floor, Room 612  ULM Campus Monroe, LA 71209  
• 318-342-5215  

• University Police  
• 3811 Desiard St. Monroe, LA 71209  
• Filhiol Hall  
• 318-342-5350  Emergency 911  

• Diversity Committee Chair  
• Stubbs Hall 246, ULM  
• (318) 342-1445 saulsberry@ulm.edu 

• Office of the Title IX Coordinator  
• Title IX Coordinator Treina Kimble Library Suite 612 landrum@ulm.edu 
• 318-342-1004  

OFF CAMPUS RESOURCES:  

 Local Police:  

• Monroe Police Department 
• 318-329-2600 
• 700 Wood Street, Monroe, LA. 71201  

• Ouachita P.00000000000000000000000000000007.
h3H Street, Monroe, L

mailto:buckhaults@ulm.edu
mailto:saulsberry@ulm.edu
mailto:landrum@ulm.edu
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• Grambling State University   
• 318-274-2222  
• Police Department 
• 100 South Main Grambling, La. 71245  

 Federal Law:  

• Federal Bureau of Investigation 
• 318-387-0773 
• 300 Washington Street Monroe, LA. 71201  

• United States Marshalls Service 
• 318-322-8370 
• 201 Jackson Street, Monroe, LA.  71201  
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District Attorney Office & Protective Orders 

• 4th Judicial District Attorney Office  
• Robert Stephen Tew 
• 400 St. John Street 
• Monroe, La. 71201 
• 318-388-4448   

Victim Assistance Services/Coordinator  

• 4th Judicial District Attorney Office 
• Victim Assistance Coordinator 
• PO BOX 1562 
• Monroe, LA 71210-1652 
• 318-327-1408 

Rape Crisis Center:   

• Wellspring       
• 318-387-4357      
• 1515 Jackson Street     Monroe, LA. 71202  

Ouachita Parish Family Shelter 

• Wellspring   
• 318-323-1505 
• Family Shelter :      
• 1515 Jackson Street     Monroe, LA. 71202  

 Ouachita Parish District Judges Office 

• Ouachita Parish Court House 
• 318-361-2250 
• 300 St. John Street Office:      Monroe, LA. 71202  

Ouachita Parish Court House  

 Ouachita Parish Court House 

 300 St. John Street 

 Monroe, LA. 71201 

 318-361-2250  

 

 





 

61 
 

ULM-PD are full-time investigative officers who have received specialized training in several 
major crime areas as required. Programs available through this section are Crime Prevention and 
Awareness, Sexual Assault Presentations, Identify Your Property, and Abuse of Alcohol and Other 
Drugs and Controlled Substances. 
 
Proper lighting and building security are major factors in determining crime on campus. The 
University Physical Plant Director maintains the University buildings and grounds with a concern 
for safety and security. The director, or his representative, inspects campus facilities regularly, 
authorizes repairs as quickly as possible affecting safety and security, and responds to reports of 
potential safety and security hazards, such as broken locks and windows. 
 
The ULM-PD assists Physical Plant personnel by reporting potential safety and security hazards 



https://webservices.ulm.edu/wsforms/viewform.php?fid=silent_witness
https://webservices.ulm.edu/wsforms/viewform.php?fid=silent_witness
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STALKING* VAWA 
VIOLENCE 2016 4 0 0 0 

AGAINST WOMEN ACT 2017 1 0 0 0 
 2018 0 0 0 0 

DOMESTIC VIOLENCE* 
VAWA 2016 0 0 0 0 

VIOLENCE AGAINST 
WOMEN 2017 0 0 0 0 
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Violence against Women Act (VAWA): 

The Violence Against Women Act of 1994 (VAWA) is a United States federal law (Title IV, sec. 
40001-40703 of the Violent Crime Control and Law Enforcement Act of 1994, H.R. 3355) signed 
as Pub.L. 103-322 by President Bill Clinton on September 13, 1994 (codified in part at 42 U.S.C. 
sections 13701 through 14040). 

On March 7, 2013, President Obama signed The Violence against Women Reauthorization Act 
(“VAWA”), which establishes improved responses to violence against women.  VAWA mandates 
higher education institutions to educate students and/or the university community in helping to 
prevent gender based violence. This act also imposed that additional rights were provided to 
campus victims of domestic violence, dating violence, sexual assault, and stalking.   

The University of Louisiana at Monroe is committed to fostering a safe environment free from 
sexual misconduct, including but not limited to: 

  Sexual assault, 

  Dating violence, 

  Domestic violence, 

  Stalking. 

 The University expects all relationships or associations be established upon mutual respect, open 
communications, and clear consent.  

ULM will present primary prevention and awareness programs for new students and new 
employees, in addition to on-going awareness campaigns related to prevention of: 

 Sexual assault  

 Dating violence 

 Domestic violence 

  stalking  

For all students and employees associated with the university.  

The Everfi/Haven was selected as an online interactive awareness learning program to educate 
students on the topics of sexual assault and interpersonal violence. 

The Green Dot Bystander program was chosen as the bystander intervention program to educate 
students on ways to proactively help others while ensuring their own safety and well-
being.  Training for all University employees will be provided on dating violence, domestic 
violence, sexual assaults, and stalking.  This training will be based on the requirements under 
VAWA, Title IX and the Clery Act.  

ULM strongly encourages all individuals to report incidents of sexual assault, dating violence, 
domestic violence, and stalki
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Individuals may report incidents to the ULM Campus Police or the Title IX Coordinator, Treina 
Kimble, tel. (318) 342-5215, email: landrum@ulm.edu, Library 6th floor, Suite 612. Individuals 
may also make confidential reports to designated Confidential Advisors. 

The University will provide resources to support persons who have been victims of sexual assault, 
dating violence, domestic violence, and stalking. Click here to view the available resources. 

If an individual reports to you that they are a victim of a crime please follow the procedures 
provided in the Sexual Misconduct Policy and/or the Sexual Misconduct Formal Complaint 
Resolution Procedure. Provide the individual with an informational resources brochure and 
complete the ULM Sexual Misconduct online report. For more information on Title IX and VAWA 
please refer to the Title IX website. 

The University will provide programs that promote awareness and avert domestic violence, 
dating violence, sexual assault, and stalking on campus and in our community. Initial 
programming will be directed at all new students and employees, followed by on-going programs 
directed to all students and employees in culturally relevant training including:   

 Awareness programming on dating violence, domestic violence, stalking and sexual 
assault. 

 Risk-reduction strategies designed to promote healthy behaviors/relationships and 
recognize early warning signs of abusive behavior.  

 Prevention programs to avert acts of dating violence, domestic violence, sexual assault 
and stalking. 

 Safe and positive Bystander intervention education and training. 
 On-going University prevention and awareness campaigns.  

All training provided in the above areas needs to be recorded through the Title IX Coordinator in 
care of VAWA and is to be reported in the Annual Security Report through the ULM Campus Police 
Department 

Policy: 

mailto:landrum@ulm.edu
http://www.ulm.edu/titleix/
http://catalog.ulm.edu/mime/media/17/1504/Sexual+Misconduct+Complaint+Policy.pdf
http://catalog.ulm.edu/mime/media/17/1505/Sexual+Misconduct+Formal+Complaint+Resolution+Procedure.pdf
http://catalog.ulm.edu/mime/media/17/1505/Sexual+Misconduct+Formal+Complaint+Resolution+Procedure.pdf
http://www.ulm.edu/titleix/index.html
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All students and employees will be held accountable for compliance with this policy and any 
violation may lead to disciplinary action. 

All members of the university community should report incidents of sexual misconduct. Any 
person who receives or becomes aware of sexual misconduct or other violation of this policy 
should report the complaint as soon as possible.             

See Sexual Misconduct Policy (opens in PDF) 

See Sexual Misconduct Procedures (opens in PDF) 

File a Complaint: 

To file a complaint of harassment, discrimination, sexual misconduct, sexual assault, dating 
violence, stalking or retaliation complete the following online form: Complaint Reporting 
Form 

To file an appeal to the "Charges" and/or "Sanctions” for Harassment, Discrimination 
(including Sexual Misconduct), and Retali2 792 m(ti)-6(o)8(n)-2( )-3(c)8(ompl)-5(e)3(te )-3(hl)-5(e)3( )6(on)-4(l)6(i)-3(n)-2(e)3( )6(f)-3(or)-6(m1)3(:)] TJ

ET

Q

 EMC  /P <</MCID435>> BDC q

0.00000912 0 612 792 re

W* n

BT

/F2 12 Tf

1 0 0 14368.39 484.75 Tm

0.2 g

0.2 G

[( )] TJ

ET

Q

 EMC  /Span <</MCID436>> BDC q

0.00000912 0 612 792 re

W* n

BT

/F2 12 Tf

1 0 0 1  39.59 484.75 Tm

0.4 0 0 rg

0.4 0 0 RG

[A ppeal 

https://webservices.ulm.edu/policies/download-policy/509
https://webservices.ulm.edu/policies/download-policy/511
https://publicdocs.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=40
https://publicdocs.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=40
https://publicdocs.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=41
mailto:ngarvery@ulm.edu?subject=title%20ix%20contact
mailto:ngarvery@ulm.edu?subject=title%20ix%20contact
mailto:landrum@ulm.edu?subject=title%20ix
mailto:ngarvery@ulm.edu?subject=title%20ix%20contact
mailto:ngarvery@ulm.edu?subject=title%20ix%20contact
mailto:landrum@ulm.edu?subject=title%20ix
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The confidential advisor is authorized to advise the alleged victim of, and provide written 
information regarding, both the alleged victim’s rights and the institution’s responsibilities 
regarding orders of protection, no-contact orders, restraining orders, or similar lawful orders 
issues by a court of competent jurisdiction or by the institution. The confidential advisor is not 
be obligated to report crimes to the institution or law enforcement in a way that identifies an 
alleged victim or an accused individual, unless otherwise required to do so by law. 

 

Confidential Resources: 

ULM Counseling Center  
Across from Madison Hall 
1140 University Avenue 
318-342-5220 

ULM Student Health Center  
Across from Madison Hall 
1140 University Avenue 
318-342-1651 
 
Talking to a counselor or a nurse does not constitute reporting the incident. However, the 
counselor or nurse can help you report the incident if you choose to do so. 

Talking to a counselor or nurse or reporting the incident can be initiated at any time. F

http://www.ulm.edu/counselingcenter/
http://www.ulm.edu/shs/
http://www.ulm.edu/titleix/campus-community-resources.html
mailto:ngarvery@ulm.edu?subject=title%20ix%20contact
mailto:ngarvery@ulm.edu?subject=title%20ix%20contact
mailto:landrum@ulm.edu?subject=title%20ix
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ULM Counseling Center 
Across from Madison Hall 
1140 University Avenue 
318-342-5220 
  

University Police 
Located in Filhiol Hall 
3811 Desiard St. 
318-342-5350 
911 (emergency) 

  

Community Resources: 

The Wellspring 
http://wellspringofnela.org/ 

Domestic Violence and Sexual Assault Hotline 
318-323-

http://www.ulm.edu/counselingcenter/index.html
http://www.ulm.edu/police/
http://wellspringofnela.org/
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 The Family Justice Center - Ouachita 
 http://www.fjcouachita.org 

620 Riverside Drive, Monroe, Louisiana 71201 
(318) 996-6030  

The Family Justice Center of Ouachita is a one-

https://www.freeclinics.com/det/la_Family_Justice_Center_Clinic
https://www.freeclinics.com/det/la_Family_Justice_Center_Clinic
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ii. For the purposes of this definition— 
A) 
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B) Reasonable person means a reasonable person under similar 
circumstances and with similar identities to the victim. 

C) Substantial emotional distress means significant mental suffering or 
anguish that may, but does not necessarily, require medical or other 
professional treatment or counseling. 

iii. For the purposes of complying with the requirements of this section and section 
668.41, any incident meeting this definition is considered a crime for the purposes 
of Clery Act reporting. 

   
 

Jurisdictional Definitions of Sexual Assault, Domestic Violence, Dating Violence, 
and

, 
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(2) "Mental infirmity" means a person with an intelligence quotient of seventy or lower. 
D. Whoever commits the crime of aggravated rape shall be punished by life imprisonment 

at hard labor without benefit of parole, probation, or suspension of sentence. 
(1) However, if the victim was under the age of thirteen years, as provided by Paragraph A (4) of 

this Section: 
(a) And if the district attorney seeks a capital verdict, the offender shall be punished by death 

or life imprisonment at hard labor without benefit of parole, probation, or suspension of 
sentence, in accordance with the determination of the jury. The provisions of C.Cr.P. Art. 782 
relative to cases in which punishment may be capital shall apply. 

(b) And if the district attorney does not seek a 
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(5) The costs attributable to the electronic monitoring of an offender who has been 
determined unable to pay shall be borne by the department if, and only to the degree that, 
sufficient funds are made available for such purpose whether by appropriation of state funds 
or from any other source. 

(6) The Department of Public Safety and Corrections shall develop, adopt, and 
promulgate rules in the manner provided in the Administrative Procedure Act that 
provide for the payment of such costs. 

 
14§43.2. Second degree sexual battery 
A. Second degree sexual battery is the intentional engaging in any of the following acts 

with another person when the offender intentionally inflicts serious bodily injury on the 
victim: 

(1) The touching of the anus or genitals of the victim by the offender using any instrumentality 
or any part of the body of the offender; or 

(2) The touching of the anus or genitals of the offender by the victim using any instrumentality 
or any part of the body of the victim. 

B. For the purposes of this Section, serious bodily injury means bodily injury which involves 

 

in

  

 

  

   

the

 

 the 
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(1) Unless it is determined by the Department of Public Safety and Corrections, pursuant 
to rules adopted in accordance with the provisions of this Subsection, that a sexual 
offender is unable to pay all or any portion of such costs, each sexual offender to be 
electronically monitored shall pay the cost of such monitoring. 

(2) The costs attributable to the electronic monitoring of an offender who has been 
determined unable to pay shall be borne by the department if, 
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(2) The offender is placed on probation with a minimum condition that he perform thirty-eight-
hour days of court-approved community service activities and participate in a court-approved 
domestic abuse prevention program, and the offender shall not own or possess a firearm 
throughout the entirety of the sentence. 

E. On a conviction of a third offense, notwithstanding any other provision of law to the 
contrary and regardless of whether the offense occurred before or after an earlier conviction, 
the offender shall be imprisoned with or without hard 
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D. This Subsection shall be cited as the "Domestic Abuse Aggravated Assault Child 
Endangerment Law". When the state proves, in addition to the elements of the crime as set 
forth in Subsection A of this Section, that a minor child thirteen years of age or younger was 
present at the residence or any other scene at the time of the commission of the offense, the 
mandatory minimum sentence imposed by the court shall be two years’ imprisonment at hard 
labor without benefit of parole, probation, or suspension of sentence. 
 

Dating Violence: 
A. The term ‘‘dating violence’’ means violence committed by a person. 
(1) Who is or has been in a social 
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F. Upon motion of the district attorney or on the court's own motion, whenever it is deemed 
appropriate for the protection of the victim, the court may, in addition to any penalties 
imposed pursuant to the provisions of this Section, grant a protective order which directs the 
defendant to refrain from abusing, harassing, interfering with the victim or the employment of 
the victim, or being physically present within a certain distance of the victim. 

(1) Any protective order granted pursuant to the provisions of this Subsection shall be served on 
the defendant at 





/titleix/vawa.html
/titleix/documents/campus-sexual-violence-elimination-save-act-aug3115.pdf
/titleix/documents/campus-sexual-violence-elimination-save-act-aug3115.pdf


https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=40
https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=40
/titleix/confidential.html
https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=41
mailto:landrum@ulm.edu
http://www.ed.gov/about/offices/list/ocr/index.html
/police/
/police/
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Retaliation is prohibited against any student or employee who files a complaint of 
discrimination or participates in proceedings or an investigation. Retaliatory words, actions 
or behavior that punish or threaten to punish any student or employee under this policy is 
strictly prohibited and may result in disciplinary action. 
 
Retaliation should be promptly reported to the Title IX Coordinator.  
 

Policy:  
 
The University of Louisiana at Monroe is committed to a campus environment free from all 
forms of sexual misconduct and workplace harassment. 
 
 No student or employee should be subjected to unsolicited and unwelcome overtures or 
conduct, either verbal or physical.   
  
The health, safety and well-being of students, employees, and visitors are the 

https://webservices.ulm.edu/policies/download-policy/509
https://webservices.ulm.edu/policies/download-policy/511
https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=40
https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=40
https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=41
mailto:landrum@ulm.edu
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Complaint Options  
 
Individuals may file an informal or formal complaint. 
 
Informal Complaint  
If an informal resolution is desired and appropriate, the university will carry out the 
appropriate steps to resolve the complaint informally, unless determined a formal 
investigation is required. If an individual wishes to discuss a specific incident without filing a 
complaint, he or she should contact: 
 
 Title IX Coordinator 
 Treina Kimble 
 Library Suite 612 
 (318) 342-1004 
 landrum@ulm.edu  
 
Informal Resolution is not acceptable for acts of sexual violence or sexual assault.  
  
Formal Complaint 

mailto:landrum@ulm.edu
https://webservices.ulm.edu/policies/download-policy/509
https://webservices.ulm.edu/policies/download-policy/509


http://www.ulm.edu/titleix/policy.html
http://www.ulm.edu/titleix/policy.html
http://www.ulm.edu/titleix/policy.html
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• Let 
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 Alcohol EDU for College - Alcohol Edu for College is an interactive online program 

designed to reduce the negative consequences of alcohol.  It is a widely used 

alcohol abuse prevention program in higher education.   

 Alcohol EDU for Sanctions - Alcohol Edu for Sanctions is an interactive online 

program designed to help students who have violated alcohol policies make safer 

and healthier choices - an avoid getting in trouble again.  The course provides a 

strong educational component of a comprehensive alcohol abuse prevention 

initiative.  

  

VAWA CRIMES REPORTING: 
 

VIOLENCE AGAINST WOMEN REAUTHORIZATION ACT OF 2013 (VAWA): 
Higher education institutions are expected to make a “good faith effort” to comply with the 
Campus Sexual Violence Elimination Act (Campus SaVE Act), which became effective in March 
2014. Part of the Violence Against Women Reauthorization Act of 2013 (VAWA), the law comes 
at a time of multiple high-profile government investigations 

http://www.ulm.edu/titleix/policy.html


 

99 
 

Definitions:  
  
Sexual assault- a forcible or non-forcible sex offense that meets the definition of rape, fondling, 
incest or statutory rape as further defined in the Clery Act. Louisiana law defines sexual assault 
as non-consensual sexual intercourse or sexual contact.  A single instance of sexual assault can 
constitute a hostile environment. 
 
Domestic violence- violence, including but not limited to sexual or physical abuse or the threat 
of such abuse, committed by a current or former spouse or intimate partner or other person from 
whom the alleged victim is protected under state or federal law.  Includes felony or misdemeanor 
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 If a ULM student, faculty or staff member, visitor, or contractor has experienced  sexual assault, 
domestic violence, dating violence, or stalking, should immediately report the incident to the 
Title IX Coordinator, Treina Landrum, Library 612, 318.342.5215, landrum@ulm.edu(for 
students, university employees, contractors or visitors). 
 
  The report can be made in person and/or online. Each reporting authority will contact the Title 
IX Coordinator who will assist the complainant by assessing the incident, advising the 
complainant on how he or she can seek legal protection, and making the survivor aware of 
medical, counseling, and other support services. In the case of an emergency or an ongoing 
threat, a survivor should get to a safe location and call 911 for local pol

mailto:landrum@ulm.edu
https://cm.maxient.com/reportingform.php?UnivofLouisianaMonroe&layout_id=40
/titleix/confidential.html
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Procedures Complainants Should Follow:  
If an incident of sexual assault, domestic assault, dating violence, or stalking occurs, it is 
important to preserve evidence so that successful criminal prosecution remains an option. The 
survivor of a sexual assault should not wash, shower or bathe, douche, brush teeth, comb hair, 
or change clothes prior to a medical exam or treatment. If a survivor has removed the clothing 
he or she was wearing during an assault prior to seeking medical treatment, that clothing should 
be placed in a brown paper, not plastic, bag and brought to the hospital when treatment is 
sought. If the complainant is still wearing the clothes that he or she was wearing during an 
assault, he or she should bring a change of clothes with him or her to the hospital so that the 
clothes containing possible evidence can be preserved and examined for evidence of the crime. 
 
 Evidence of violence, such as bruising or other visible injuries, following an incident of sexual 
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Accommodations: 
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requiring mandatory reporting of child abuse. All members of the ULM community are required 
by University policy to report any instances of known child abuse or neglect to the University 
Police Department, and this department will in turn report such information to the appropriate 
state authorities. 
 
Reports and information received by the licensed mental health counselors and the ULM Health 
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effort to educate the University community about safety, the University provides opportunities 
for all members of the community to learn about safety precautions. Resident Directors, Resident 
Assistants, and UPD conduct awareness workshops on a wide variety of subjects including but not 
limited to alcohol awareness, the definition of consent, sexual assault, and wellness.  

  

Awareness Programs:  

Sexual Assault Awareness – ULM Counseling Center 

Dating and Domestic Violence 
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The University seeks to investigate and adjudicate any official complaints of sexual assault, 
domestic violence, dating violence, or stalking that are filed with the University in a fair and 
prompt manner making efforts to finalize complaints within sixty (60) days of rsyn8024 659.(t)52 792 re
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Hate Crime Reporting: 
 

 There were no reported hate 
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Arson:  The willful or malicious burning or attempt to burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle or aircraft, or personal property of another kind.
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Vandalism: To willfully or maliciously destroy, injure, disfigure, or deface any public or private 
property, real or personal, without the consent of the owner or person having custody or control 
by cutting, tearing, breaking, marking, painting, drawing, covering with filth, or any other such 
means as may be specified by local law. 

Intimidation: To unlawfully place another person in reasonable fear of bodily harm through the 
use of threatening words and/or other conduct, but without displaying a weapon or subjecting 
the victim to actual physical attack. 

Simple Assault: An unlawful physical attack by one person upon another where neither the 
offender displays a weapon, nor the victim suffers obvious severe or aggravated bodily injury 
involving apparent broken bones, loss of teeth, possible internal injury, severe laceration or loss 
of consciousness. 

If a hate crime occurs where there is an incident involving intimidation, vandalism, larceny, simple 
assault or other bodily injury, the law requires that the statistic be reported as a hate crime even 
though there is no requirement to report the crime classification in any other area of the 
compliance document. 
 
A hate or bias related crime is not a separate, distinct crime, but is the commission of a criminal 
offense which was motivated by the offender's bias. For example, a subject assaults a victim, 
which is a crime. If the facts of the case indicate that the offender was motivated to commit the 
offense because of his bias against the victim's race, sexual orientation, etc... The assault is then 
also classified as a hate/bias crime. 
 

Type of Bias:    

 Race   

 Religion    

 Ethnicity/National Origin 

 Gender   

 Sexual Orientation  

 Disability  

 Gender Identity 
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City of Monroe Reported Crime – Zone East 2016 2017 2018 

a. Murder 0 0 1 

b. Sexual Assaults 3 1 3 

c. Aggravated Assaults  0 15 2 

d. Robbery 4 12 3 

e. Motor Vehicle Theft 3 3 0 

f. Arson 2 0 0 

g. Burglaries 19 35 20 

TOTALS 31 66 29 

 

Source: Monroe Police Department 
 
Zone east encompasses the University of Louisiana at Monroe. Therefore, it is included to 
show reported crimes from the surrounding areas. City of Monroe statistics do not include 
the University of Louisiana at Monroe statistics. 

 
*At the time of this publication, the City of Monroe Police Department has not provided crime 
statistic data for 2013-2015. This data will be updated when received. 

 
The following Agencies were contacted for statistical data in writing, those in bold responded 
with data or information that was not reportable: 
 

 City of Monroe Police Department 

 Ouachita Parish Sheriff’s Department 

 Louisiana State Police 

 Louisiana Department of Wildlife and Fisheries 

 Louisiana Alcohol Beverage and Tobacco Control 

 Tensas Basin Levee District Police Department 

 Shreveport Police Department 

 LSU Health Sciences Center Police Department / Shreveport Campus 

 Baton Rouge Police Department 
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Fire Safety Report and Statistics: 

http://www.ulm.edu/police/index.html
http://www.ulm.edu/police/index.html
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The University may limit the message to a particular segment of the ULM community if the 

threat is limited 

limited

/news/2019/safe_app.html
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How You Will Know to “Shelter-in-Place” 
A shelter-in-place notification may come from several sources but will most likely be via the 

ULM SAFE system which delivers emergency information to students, faculty and staff via 

several possible channels, including text, phone and email. 

 

Communications 

  A Shelter-in-Place will be announced by siren, intercom or other voice communication. 

  If a situation that may require a Shelter-in-Place is discovered, the individual making the 
discovery shall immediately move to a safe location, contact University Police (1-911) and provide 
as much information as possible. 

  Fire evacuation alarms are not to be sounded. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

/news/2019/safe_app.html
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Campus Fire Safety Report: 

 

 

 

 

 

 

 
The following information is the 2018 Annual Fire Safety Report for student housing facilities at 
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/safety/documents/firedrill.pdf
/safety/documents/firedrill.pdf
http://ulm.edu/safety/coordinators_building.html
/safety/documents/firedrill.pdf


/safety/documents/firedrill.pdf
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Fire Safety Education and Training Policies: 
Fire safety in student housing facilities is a very serious matter. Students, faculty and staff are 
expected to learn fire safety policies and guidelines. To assist in this learning process, 
University of Louisiana at Monroe State University has several training programs and policies 
for fire safety education including: 

 Formal training at the beginning of the fall semester for residential Community Assistants. 
 Educational bulletin boards. 
 Professional and volunteer staff training on building fire safety systems. 
 Training for campus-wide Campus Community Emergency Response Teams (C-CERT) on 

fire safety, extraction, first aid and traffic control as part of the police department. 
 

Reporting Fires: 
In the event of a fire in a student housing facility, the University of Louisiana at Monroe State 
University Police Dispatch should be 
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 FIRE SAFETY SYSTEMS The following tables offer a description of the fire safety systems in each 
on-campus student housing facility. The tables illustrate if each building has emergency lights, 
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http://www.lsp.org/socpr/disclaimer.html


file:///C:/Users/James%20Tramble/Downloads/Anti-Discrimination%20and%20Harassment%20Policy_07-28-2015.pdf
file:///C:/Users/James%20Tramble/Downloads/Anti-Discrimination%20and%20Harassment%20Policy_07-28-2015.pdf
http://catalog.ulm.edu/mime/media/view/24/3060/����ͼ��+Sexual+Misconduct+Complaint+Policy+August+31+2015.pdf
http://catalog.ulm.edu/mime/media/view/24/3060/����ͼ��+Sexual+Misconduct+Complaint+Policy+August+31+2015.pdf




mailto:landrum@ulm.edu






 

http://www.ulm.edu/police/index.html
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enforcement unit personnel and health staff); a person or company with whom the University 
has contracted as its agent to provide a service instead of using University employees or officials 
(such as an attorney, auditor, or collection agent); a person serving on the governing or 
management board; or a student serving on an official committee, such as a 








